
SECTION 56006.  DETERMINATION OF ELIGIBILITY. 

(a) In order to be eligible for academic adjustments, auxiliary aids, services and/or 
instruction authorized under this chapter, a student must have a disability which is 
verified pursuant to subdivision (b) which results in an educational limitation identified 
pursuant to subdivision (c) of this section. 

(b) The existence of a disability may be verified, using procedures prescribed by the 
Chancellor, by one of the following means: 

(1) observation by certificated DSPS staff; 

(2) assessment by certificated DSPS staff; or 

(3) review of documentation by certificated staff provided by appropriate agencies or 
certified or licensed professionals outside of DSPS. 

(c) The student’s educational limitations must be identified by certificated staff and 
described in the Academic Accommodation Plan (AAP) required pursuant to Section 
56022. Eligibility for each service provided must be directly related to an educational 
limitation consistent with Section 56000(b) and Section 56001. 

NOTE: Authority cited: Sections 67312, 70901 and 84850, Education Code. Reference: Sections 
67310-67312 and 84850, Education Code. 

Implementation guideline 

Section 56006 requires that every student participating in the DSPS program must have a 

verified disability.  These procedures outline accepted practices and are intended as a guide to 

the college in the development of local DSPS policies and procedures which must meet 

regulatory requirements. 

General principles related to verification include: 

1. Maximum use of prior documentation from other entities; 

2. Consideration of data/information from multiple sources; 

3. The role of student self-report.  

While it is important to verify that a student served by DSPS has a disability, in keeping with the 

2008 amendments to the Americans with Disabilities Act, verification and documentation 

processes have been simplified and streamlined. It is critical to note that once a disability has 



been verified, the certificated DSPS staff person will need to utilize the interactive process to 

work with the student to identify the functional limitations in the educational environment and 

to determine the needed auxiliary aids, services, academic adjustments and educational 

assistance classes.  In unusual cases where agreement cannot be reached between the student 

and the college staff, additional documentation of the impact of the disability on the student 

may be required.  

Determination of disability should be performed in one of three ways: 

1) Personal observation by a certificated DSPS staff member in conjunction with the 

student self-report, may verify the existence of an observable disability.  This procedure 

should be used to verify conditions that can be readily identified or seen, e.g., 

quadriplegia, paraplegia, amputation, cerebral palsy, blindness or deafness.  The 

observed disability and educational limitation(s) of the student must be documented in 

the student’s file;  

2) Certificated DSPS staff, may verify a student’s disability based on existing 

documentation from another public or private non-profit agency serving people with 

disabilities such as Department of Veterans Affairs, Department of Rehabilitation, K-12, 

Independent Living Center, disability specific agency, DMV, Social Security, etc.  

Emphasis should be given to the quality of the documentation rather than recency.  

3) If the students’ disability cannot be verified based on personal observation or a review 

of existing documentation, a certificated DSPS staff member, such as a Learning 

Disabilities Specialist,  Psychologist, or Licensed Clinical Social Worker (LCSW) may 

document  the existence of a disability based on their assessment of the student in 

accordance with their license or certification.  

The disabling condition must be documented in the student’s file with a statement of the 

student’s educational limitation(s).  The name and address of the professional and/or agency 

verifying the disability should also appear on the document.  This documentation must be in the 

student’s file along with a statement of the student’s educational limitation(s). 



The ultimate responsibility of verification lies with the DSPS coordinator or director.  The 

verification should identify and describe the student’s disability and the educational limitations 

which inhibit the educational process. (See Section 56030 Reporting Requirements for more 

information on the verification process and by specific disability in Sections 56032-44.) 

Requirements for verification of disability apply to all students receiving DSPS services or 

instruction, which includes students served at off-campus community-based facilities.  If the 

verification is based on documents provided by a community-based facility run by the college, 

the college should advise the facility of its responsibility to provide accurate information for 

verification as outlined in methods 2 and 3 of Section 56006.  Also, district and state auditors 

must be allowed access to records maintained at such facilities and, in the event that significant 

errors are discovered, the college must ensure that the verification procedures will be modified 

at the facilities. 

Serving students with temporary disabilities.  

A broken leg or arm, a pregnancy-related disability condition, or recuperation from surgery are 

examples of temporary disabilities.  Under the ADA and ADAA accommodations should be 

provided for these conditions.  In many cases, a temporary disability will be readily observable 

and thus not require outside documentation.  If a temporary disability is very short-term, 2-3 

weeks, for example, the student can be referred to the instructor to discuss temporary 

adjustments.  In the case on a longer-term temporary disability such as a pregnancy related 

disability spanning six months, the student can be served by DSPS.  In which case DSPS has two 

options: 1.) have the student complete all of the DSPS eligibility requirements and paperwork, 

and if they meet the criteria set out in Section 56062 of these regulations, which states one 

contact per semester the student is using DSPS services, count them for funding purposes; or, 

2.) serve them as a courtesy without completing the eligibility process and related paperwork in 

which case the student cannot be counted for funding purposes. Typical services might include 

utilizing on-campus transportation, a notetaker or scribe, and test proctoring. Students with 

temporary medical conditions or disabilities which are not observable may need to provide 

verification of the disability or medical condition.  In many cases, a temporary disability is 

observable and a certificated staff member can document the condition for disability 



verification purposes.  The student can then be counted for funding purposes for as long as the 

condition lasts, DSPS services are provided, and the appropriate DSPS paperwork has been 

completed.   

Documentation 

The verification of the disability should be placed in each student’s paper or electronic file.  The 

verification should be identifiable as coming from the certificated DSPS staff member or by a 

representative from the agency providing the documentation.  
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