
Section 56068.  Non-Allowable Expenses. 

 The following expenses are not allowed to be paid by DSPS funds, including but not limited to: 
(a) college administrative staff salary and benefit costs (e.g., staff of the college business office, 

bookstore, reproduction center, etc.);  
(b) administrative salaries and benefits for staff at the dean salary level and above, with the 

exception of the applicable FTE of the DSPS coordinator or director; 

(c) indirect costs, such as rent, heat, light, power, telephone, FAX, internet service, gasoline and 
janitorial;  

(d) costs of construction, except for removal or modification of minor architectural barriers. These 
expenses must not exceed 1% of the current year DSPS allocation;  

(e) travel costs other than for DSPS staff and students for directly related DSPS activities or 
functions; 

(f) costs for on- and off-campus space and plant maintenance; 

(g) the cost of office furniture (e.g., desks, bookcases, filing cabinets, etc.); 

(h) political or professional association dues and/or contributions; 

(i) rent of off-campus space; 

(j) costs for legal matters, election campaigns, or audit expenses; 

(k) building costs, even if the new building were for exclusive use of DSPS; 

(l) books or other resource material purchases for the general or main library; or 

(m) vehicles or modification of vehicles including campus trams, unless used exclusively for students 
with disabilities. 

NOTE: Authority cited: Sections 67312, 70901 and 84850, Education Code. Reference: Sections 67310-
67312 and 84850, Education Code. 

 

Implementation guideline 

Section 56068 describes expenditures expenses that cannot be considered allowable expenses.  

These administrative expenditures non-allowable expenses (with the exception of the DSPS 

coordinator/director’s salary) are the responsibility of the district and should not be considered, 

in any part, as a DSPS program expenditure for reporting purposes. If senior administration 

personnel such as a Dean or Vice-President is the DSPS Coordinator having day-to-day 

operational responsibility for DSPS then DSPS funds can be used for the applicable percent of 

FTE spent on DSPS. 



DSPS funds cannot be spent on the salary and benefits of employees on long-term medical, 

administrative/disciplinary, or family leave. During this period of extended leave, the employee 

is not providing auxiliary aids, academic adjustments, services or specialized instruction, 

therefore the cost of their salary and benefits for this time period is not an allowable DSPS 

expense. 

However, DSPS funds can be spent on the salary and benefits of temporary or redirected 

employees who fill that position and/or otherwise provide that position’s DSPS related duties 

during the time period in which the permanent employee is on the long-term leave.  The 

amount of that second position’s time charged to DSPS must be commensurate with the 

amount of time that position is temporarily redirected to DSPS and providing DSPS allowable 

services.  

For example, if a DSPS permanent staff member in on a long-term medical leave, and the 

district identifies another existing college position and redirects 50% of his or her position’s 

time to DSPS in order to provide the services that would have been provided by the person now 

on leave, then only 50% of that second position’s salary and benefits can be charged to DSPS.”  

To receive an exception for the cost of minor architectural barrier removal or modification that 

exceeds 1% of the current years DSPS allocation the college will be required to submit a written 

request for an exemption to the Chancellor’s Office. To receive an exception to this 1% cap, 

colleges must utilize Chancellor’s Office approved criterion and provide a written submission to 

the Chancellor’s Office. 

Criterion for Minor Barrier Removal 
1) What is the total Amount of DSPS funding proposed to be spent on Minor Barrier 

Removal?  

2) What percentage of the DSPS allocation is being proposed and by how much does this 

exceed the 1% cap? 

3) Have all DSPS students been served adequately? 

4) Has the college received any state capital outlay funding through the Physical Plant and 

Instructional Support line item from the CO within the last 5 years?  



5) If it has, how much? When? 

6) Has the college or District received any local facility related Grants within the last 5 

years? 

7) If it has, how much? When? 

Documentation 
Non-allowable expenses, with the exception of the DSPS coordinator or director’s salary, should 

not be included in any of the accounting codes maintained for DSPS expenses.  These non-

allowable expenses should not appear in the DSPS End-of-Year report. 

 

 


