
1 
 

BEST PRACTICES FOR 
LEARNING DISABILITY SPECIALISTS INTERNSHIPS 

An internship is the opportunity to be introduced to the community college campus 
environment by a mentor whose goal is the positive growth and development of the intern 
while maintaining the integrity of the college program (SDICCCA, 2000). Furthermore, the 
internship provides a supportive and structured environment which facilitates interns learning 
and applying new skills in a professional and ethical manner. These experiences will prepare 
the intern to become a successful community college Learning Disabilities Specialist. When 
developing an internship, please consult the California Education Code, Title 5, section 53502 
regarding minimum qualifications for faculty interns. 

Ethics: Professional ethical practice forms the cornerstone of high quality internship programs. 
The following ethical statement provided is intended to be used as a guideline in which the 
developing internship program may want to expand upon and follow. 

Faculty and interns shall have respect and dignity for all parties involved, maintain a 
professional relationship at all times, and be aware of the responsibility they have to the 
college and the surrounding community. Faculty and interns should know the laws relevant to 
their work, and should scrupulously follow the obligations and limitations set forth by these 
laws. Interns should have a clear understanding of multicultural issues and how they impact 
their work within the community college setting. 

Please also note the following regulations and pertinent laws: Americans with Disabilities 
Act, Rehabilitation Act -Section 504, Section 508, Civil Rights Act, AHEAD Guidelines, and 
Title 5 Regulations. 

Duties: Internships will include: 
1. An orientation to acclimate interns to the college, DSPS practices, learning 

disabilities policies, California Community College Learning Disabilities Eligibility 
Model, and the CARS-W program. The orientation will define the expectations and 
objectives of the internship program. 

2. Comprehensive intake interviewing. 
3. Further assessment trainings specific to the internship site and its population. 
4. Training in learning disabilities, educational and functional limitations, understanding 

of the impact of major life activities, and how disability-related accommodations are 
integrated into students’ educational contracts/plans. 

5. Practice in administration and scoring of cognitive and achievement tests. 
6. Information regarding interpretation of results. 
7. Evaluating/interpreting assessment results in order to provide campus and 

community referrals leading to a comprehensive academic accommodations plan. In 
addition, interpretation of assessment results may include writing of an integrative 
report and/or a student profile of academic strengths and weaknesses. 

8. A work schedule of a minimum of 6 hours/week in a disability support services 
office and participation in individual supervision. 
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Supervision: Supervision is an educational and mentoring process that occurs in the context 
of an on-going relationship, where a more senior member of a profession fosters the 
development of a more junior member of a profession. The relationship is undertaken to 
both enhance the professional development of the less experienced person, and to monitor 
the quality of professional services offered to a client in a particular profession (Bernard, 
J.M, & Goodyear, R.K, 1998, Fundamentals of Clinical Supervision, 2nd Edition). Supervisors 
will be responsible for establishing, hiring, training and maintaining the Internship Program 
with graduate level university programs. 

Supervision will: 
1. Only be provided by a Learning Disabilities Eligibility Model trained Learning 

Disabilities Specialist. 
2. Consist of a minimum of one hour of face to face conference with the supervisor 

per every 10 hours worked. 
3. Include monitoring all duties and responsibilities of interns, student welfare, as 

well as review assessment protocols, interpretation of results, and feedback 
sessions. 

4. Assure that it is the interns’ responsibility to maintain a log of their supervised hours. 

It is strongly advised that a Learning Disabilities Specialist supervises no more than 3 interns 
per semester. 

For additional information, materials, and forms on developing an internship program, 
please feel free to contact the following individuals: 

Jill Jansen, M.A. 
Learning Disabilities Specialist 
Consultant, DSPS Solutions/Interwork Institute/San Diego State University 
jilljansen@interwork.sdsu.edu  
(619) 647-9536 

Araksya Arutyunyan, Psy.D. 
Learning Disabilities Specialist, LA Mission College 
LDESM Trainer, CCCCO 
ARUTYUA2@lamission.edu 
(818) 947-2703 

Krystle Taylor, M.S., CRC 
Learning Disabilities Specialist, MiraCosta College 
LDESM Trainer, CCCCO 
ktaylor@miracosta.edu 
(760) 795-6658 
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